
 

GCCCD VISION, MISSION, AND VALUE STATEMENT 
 

VISION:  Transforming lives through learning. 

DEC CHARGE:  The District Executive Council (DEC) serves in an advisory capacity to the Chancellor. DEC advises the 
Chancellor on District policy development and governance issues, and on matters referred to the council by the colleges, 

District Services, and/or college/District standing councils or committees. DEC reviews and recommends items for the 

Governing Board meeting dockets. 

 

DISTRICT EXECUTIVE COUNCIL 
 

MEETING NOTES 
Monday, June 8, 2020, 1:00-2:00 PM 

Via Zoom 

 
Chair:  Chancellor Lynn Neault  ☒ Confidential Admin Rep.  Jessica Robinson ☒ 
Int VC Business Services Sahar Abushaban  ☒ Confidential Employees 

Rep.  
Cheryl Detwiler ☒ 

VC Human Resources Tim Corcoran ☒ Academic Senate 
President-CC 

Manuel Mancillas-Gomez ☒ 

VC Student & Inst Success Sean Hancock ☒ Academic Senate 
President-GC 

Denise Schulmeyer ☒ 

President-GC Nabil Abu-Ghazaleh 
 

☒ Classified Senate 
President- GC 

Cindy Emerson ☒ 

President-CC Julianna Barnes ☒    
ASGCC President Kristie Macogay ☐    
ASGC President Kaelin Mastronardi ☐    
AFT Representative Jim Mahler ☒    
CSEA President Patty Sparks & 

Kathleen Flynn                 
☒ Recorder: Rosie Ibarra ☒ 

 
Admin Assoc. 
Representative 

Michael Copenhaver ☒ Executive Assistant Mike Williamson ☒ 
 

Discussion items Action/Follow-Up 

A. Tuesday, June 16, 2020, Governing Board Regular Meeting  
Draft Docket, Via Zoom 

 4:15 PM Open Session with Closed Session to follow 

 

Chancellor Neault thanked everyone for attending the 
Zoom meeting and began going over the Governing 
Board agenda for June. A few key points are: 

 There will be no workshop this month 

 There are three important Resolutions: 

 Denunciation of Racism and Acts of 
Violence Against Black Communities 

 Extending the Deadlines for the Approval of 
the 2020-21 Budget and 2019-20 Audit 
Report Due to the Effects of COVID-19 

 In Support of Assembly Constitutional 
Amendment 5 (repeals Prop 209) 

 

B. Returning to Campuses – Update Chancellor Neault gave an update on the return to 
campus: extended DEC has been meeting for a while 
now. The County has said GCCCD can return employees 
to campus, however, no classes or large activities. The 
beginning preparation phase began this week with 
facilities and maintenance on campus and over the next 

four to six weeks.   

https://www.boarddocs.com/ca/gcccd/Board.nsf/Private?open&login
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They will install plexiglass where needed, clean 
grounds, install markers on the ground for traffic flow, 
make sure there is adequate physical distancing for 
desks and shared spaces, and post signs in accordance 
with CDC guidelines.  All Facilities, Maintenance and 
Operations employees have been trained, and high-risk 
category individuals have been directed to contact HR.   

 

C. Multi-Cultural Awareness Training for All Employees Jim Mahler discussed the importance of multi-cultural 
awareness. He noted that GCCCD needs to put 
something in place (a type of training) that is 
mandatory for all employees. This needs to be 
institutionalized.  
 

Chancellor Neault said she will review this with the 
College presidents and Chancellor’s Cabinet will 
develop a plan .  

ACTION: This will be kept as a standing item in order to 
follow-up. 

 

D. State Chancellor’s Office Call to Action for Law 
Enforcement Training and Curriculum. 

The discussion needs to occur on how to move forward 
with law enforcement training on campus, and related 
curriculum. It was stressed that curriculum is within the 

purview of the Academic Senate.  

ACTION: This will be kept as a standing item in order to 
follow-up.  

 

E. Sheriff’s Contract Chancellor Neault reported that the sheriff’s contract is 
up for renewal.  The district is proposing reducing the 
contract for 2020-2021 to one sheriff at each campus 
versus five districtwide. Jim Mahler suggested GCCCD 
not renew the contract and consider alternate methods 
to protect the campus. There were concerns noted 
about not having any law enforcement on campus. The 
Chancellor reported that this would be something that 
needs further research and discussion.  
 

In addition, the request will be made that any officer 
that works for GCCCD must have cultural sensitivity 
training.  
 

The group discussed how to move forward.  At this 
point in time, the contract will be renewed with one 
sheriff at each campus, especially since there will be 
minimal students on campus at least through the end 
of 2020.   

Moving forward: A longer-term conversation needs to 
take place as to what campus law enforcement/security 
should look like in the future, including conducting 
forum at each campus to get faculty, staff and student 
input.  
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F. Next Meeting Monday, July 13, 2020, 1:00-2:00 PM 
Via Zoom 
 
 


